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SCRUTINY COMMITTEE PERFORMANCE REPORT

To:  Chair, Ladies and Gentlemen

Performance Report (Corporate Plan) Economic Growth

1.      SUMMARY OF THE REPORT
1.1. In Merthyr Tydfil (2012), outcomes were unsatisfactory with comparably higher levels of 

unemployment in Merthyr Tydfil and lower levels of pay for full time workers in Merthyr 
Tydfil.  The difference between new business births and business deaths was positive; 
however; the rate of active enterprises per 10,000 working age population was 
significantly lower than the average across Wales and the business survivability was 
lower. Also, there were fewer working age people in employment and lower 
qualifications when compared across Wales. 

1.2. The current position (2015) of outcomes is adequate because there continues to be a 
positive improvement within the business demographic of Merthyr Tydfil.  In addition, 
the claimants of jobseekers allowance reduced significantly and remain lower than the 
2012 level; however; the claimant rate in Merthyr Tydfil is still higher than Wales.  
There is little change to the percentage of the working age population with no 
qualifications however the ESF funded Programmes approved will focus on skills 
development for adults and young people.  These programmes will have the potential 
to have a positive impact on qualification levels among the working age population. 

1.3. Our ambition is for outcomes to be good by 2017.  In order to achieve good we need to 
maintain a competitive business sector and a reduction in unemployment to be in the 
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top half of local authorities in Wales.

2.      RECOMMENDATION(S)
2.1. The judgements and evaluations are noted and debated

3. INTRODUCTION AND BACKGROUND
National Context

3.1. All local authorities in Wales are required to secure continuous improvement in the 
exercise of their functions by identifying their own priorities for improvement.  This legal 
requirement is set out in the Local Government (Wales) Measure 2009.

3.2. A number of pieces of legislation have been introduced which the Economic Growth 
Team will need to consider, including:

The Planning (Wales) Act 2015
3.3. The Act received Royal Assent on 6the July 2015.  The Act introduced a new legal 

framework for Welsh Ministers to prepare a national land use plan (the National 
Development Framework for Wales).  The Framework aimed to set out national land 
use priorities and infrastructure requirements for Wales.

3.4. The Act put in place delivery structures, processes and procedures to make the 
planning system fit for the 21st Century.  Taken together the provisions will allow the 
planning system to support the delivery of national, local and community aspirations by 
creating sustainable places where citizens have improved access to quality homes, jobs 
and built and natural environments and supports the use of the Welsh language.

The Qualifications (Wales) Act 2015
3.5. The Act received Royal Assent on 5th August 2015.  It enabled the establishment of 

Qualifications Wales, an independent regulatory body responsible for recognition of 
awarding bodies and the review and approval of non-degree qualifications in Wales.

3.6. There are lots of changes currently being made to qualifications in Wales.  These 
reforms include new forms of GCSEs and A/AS levels, a revised and more rigorous 
Welsh Baccalaureate and a more strategic approach towards vocational qualifications.

The Environment (Wales) Act 2016
3.7. The Act received Royal Assent on 21st March 2016.  It included provision for planning 

and management of Wales’ natural resources; establishment of a flood and costal 
erosion committee and created a statutory framework for action on climate change 
(including targets for reducing emissions of greenhouse gases).



3.8. The Act also provided a requirement for public authorities to maintain and enhance 
biodiversity.  Additionally, the Act provided powers for Welsh Ministers in relation to 
waste recycling, food waste treatment and energy recovery in business.

Historic Environment (Wales) Act 2016
3.9. The Act came into law on 21st March 2016 and introduced changes to support more 

effective protection to listed buildings and scheduled ancient monuments; to improve 
the sustainable management of the historic environment; and to introduce greater 
transparency and accountability into decisions taken on the historic environment.  
Some of the measures laid down in the Act came into force immediately, but the 
majority of these measures will require secondary legislation or other preparations 
before they come into force (2017).

Council Vision
3.10. To strengthen Merthyr Tydfil’s position as the regional centre for the Heads of the 

Valleys, and be a place to be proud of where:

a) People learn and develop skills to fulfil their ambitions
b) People live, work, have a safe, healthy and fulfilled life
c) People visit, enjoy and return

Corporate Plan - Economic Development and Employability
3.11. The local authority improvement objectives for 2013 to 2017 include the priority areas 

Economic Development and Employability.  The four key areas of development that are 
fundamental to economic growth are:

a) The economy
b) Infrastructure
c) The labour market
d) Skills

3.12. These priority areas seek to prioritise effort within the wide range of activities to have a 
strategic focus on economic growth to achieve the outcomes:

a) A growing and sustainable economy for Merthyr Tydfil, delivering a diverse range 
of quality job opportunities

b) Adults and young people (aged 16 and over) will develop their skills for work and 
both gain and sustain employment

3.13. This report will focus on the Corporate Plan outcomes:

a) "a growing and sustainable economy for Merthyr Tydfil, delivering a diverse 
range of quality job opportunities"



b) "adults and young people (aged 16 and over) will develop their skills for work and 
both gain and sustain employment"

4. ECONOMIC GROWTH – WHERE WE WERE
The Economy

4.1 The Economic Development Team have representation on a number of key funding boards 
(Ffos y Fran (intermediate and large grants group); Community Chest and Merthyr Valley 
Homes Grants and sponsorship programme.  This arrangement arose as a direct result of the 
identified need to co-ordinate activity; strategically aligning funds across the County Borough.

4.2 The Economic Development Team had been responsible for leading the application process for 
securing EU Rural Development Plan funding for the Cwm Taf region (colleagues in Rhondda 
Cynon Taf had not participated in the 2007-13 programme).  The Team has researched, 
promoted and facilitated involvement in other EU funded projects such as Erasmus + and 
Horizon 2020.

4.3 It has been difficult to measure town centres “like for like” in the region as they differ greatly.  
Merthyr Tydfil was the first Town Centre Business Improvement District in Wales and the 
Economic Development Team offer business support, advice and guidance through the 
programmes it delivers both for new and established businesses.   Funding secured via the 
Vibrant and Viable Places programme totalled £12.8 million from 2014-2017; regeneration of the 
Town Centre shop frontages has now begun.

4.4 The number of active enterprises within Merthyr Tydfil stood at 344, up 5% of the previous year.  
Business births were recorded at 342; a 52% increase on the figure recorded for 2013; this 
contrasted with a 26% increase in the number of business deaths (135 in 2013; and 100 in 
2014).

4.5 Work also began on the formal development of the tourism sector.  The Destination 
Management Plan had been approved which will be supported by the Strategic Tourism 
Partnership.  Organisations such as Bike Park Wales have benefited greatly from significant 
grant aid both directly from Visit Wales and via MTCBC’s ERDF programmes.

The Labour Market
4.6 Trends in the labour market demonstrate positive progress has been achieved.  The rate of the 

working age population claiming Jobseeker’s Allowance continued to fall standing at 2.90% in 
2014 (a positive decrease from 4.70% in 2013).

4.7 The rate of economic inactivity decreased from 29.10% in 2013 to stand at 25.30% in 2014.  
Additionally, the level of Gross Disposable Household Income rose from £14,126.00 in 2013 and 
stood at £16,781.00 in 2014.  However, the requirement to respond to central government’s 
austerity measures has meant the benefits 



4.8 The local economy had limited employment opportunities for all age groups.  The ratio of 
vacancies to those looking for work (JSA claimants) was 1 for every 17 people looking for work; 
compared to 1 in 6 in Wales. 

4.9 The Economic Development team makes direct links with prospective employers looking to 
locate their companies in Merthyr Tydfil.  Working more closely with the Bridges into Work 
project, pre-employment training sessions are now being developed with the aim of supporting 
local people to build the skills required, making them more employable and increasing their 
chances of securing employment locally.

Skills
4.10 The percentage of working age people who achieved a Level 2 qualification continued to 

increase in 2014 (70.60%); the ninth consecutive rise noted within Merthyr Tydfil but still below 
the Welsh average of 77.60%.  

4.11 Though the rate of people without any qualifications stood at 13.10% (a decrease in 2013); this 
rate is still above the Welsh average of 8.90%.

4.12 The rate of Year 11 pupils not in education, employment or training (NEETs) in Merthyr Tydfil 
has been lower than the Welsh average for the last 2 years, with a large scale decrease being 
noted as a direct result of a change in how these young people were engaged with and 
supported.

Infrastructure
4.13 £12.8 million of Welsh Government funding has been secured via the Vibrant and Viable Places 

(VVP) funding for 2014-17.  These monies will provide financial support to develop the 
infrastructure to support the creation of a number of large scale projects, live implementation of 
this programme began in 2014.  Key elements of the Town Centre Regeneration Programme 
including the River Taff Central Link and Penderyn Square have been completed.  

4.14 The Chief Officer of Community Regeneration has been informed that, post completion of the 
current VVP Programme, there may be an opportunity to bid into WG for the VVP2 programme.  
It is envisaged the programme will remain a regeneration and housing programme that will have 
strong links to the Welsh Government’s ‘Tackling Poverty’ agenda.  VVP2 will also have strong 
links to the Wellbeing of Future Generations (Wales) Act which will be fully implemented by 
2017.

4.15 Merthyr Tydfil County Borough Council has been supporting the development of the Cardiff City 
Deal regional bid along with a further 9 local authorities across south East Wales.  A City Deal is 
a UK Government strategy for building stronger urban and regional growth through smarter 
strategic planning.  The activity focus is on productivity and growth.  The work undertaken has 
included negotiating with both the Welsh and UK Governments to secure a significant 
investment of up to £1.2 billion in projects that will have a positive impact on the region’s 
economy (e.g.) the introduction of a South Wales Metro system.



5. WHERE WE WERE
Economic Development

5.1. In Merthyr Tydfil in 2012, outcomes were unsatisfactory with comparably higher levels 
of unemployment in Merthyr Tydfil and lower levels of pay for full time workers in 
Merthyr Tydfil.

5.2. The difference between new business births and business deaths was positive; 
however, the rate of active enterprises per 10,000 working age population was lower 
than the average across Wales as was business survivability.

5.3. The year's supply of housing land (3.60 years) was below the 5-year requirement 
stated in the Local Development Plan, Technical Advice Note (TAN) 1.

Key Economy Indicators
2012
Merthyr Tydfil

2012
Wales

The total active business enterprises per 10,000 population 1 306 Rank 455

The total number of business births during the year 130 Rank -

The total number of business deaths during the year 125 Rank -

Business birth rate (%) 2 11.3 % Rank 9.40 %

Business death rate (%) 3 10.8 % Rank 10.2 %

3 year survivability of newly born enterprises 56.0 % Rank 58.8 %

Key Labour Market Indicators
2012
Merthyr Tydfil

2012
Wales

Working age people claiming Jobseekers Allowance (%) 6.10 % Rank 4.30 %

Working age people who are economically inactive (%) 28.8 % Rank 27.0 %

Median annual pay (gross) for full time workers (£) £ 20,835 Rank £ 23,617

Median weekly pay (gross) for full time workers (£) £ 406.20 Rank £ 452.50

Key Infrastructure Indicators
2012
Merthyr Tydfil

2012
Wales

Year's supply of housing land 3.60 Rank -

The percentage coverage of 3G for all operators - - -

The percentage coverage of 4G for all operators - - -

The percentage of fixed broadband (superfast) coverage - - -

The percentage of roads in poor condition Rank

1 The active business enterprise rate is per 10,000 working age population (aged 16 to 64)
2 The business birth rate as a percentage of active enterprises
3 The business death rate as a percentage of active enterprises



Employability
5.4. In Merthyr Tydfil in 2012/13, outcomes were unsatisfactory with fewer working age 

people in employment and lower qualifications levels among working age people when 
compared across Wales.

Key Skills Indicators
2012/13
Merthyr Tydfil

2012/13
Wales

Working age population in employment 63.7 % Rank 20 68.9 %

Working age population with no qualifications 13.6 % Rank 20 9.60 %

Working age population qualified below NVQ level 2 16.5 % - 14.0 %

Working age population qualified to NVQ level 2+ 69.8 % Rank 20 76.3 %

Young adults not in education, employment, training 1.90 % Rank 2 3.70 %

Care leavers in education, employment, training 53.8 % Rank 14 56.4 %

Care leavers in education, employment, training - 12 months 4 - - -

Care leavers in education, employment, training - 24 months 5 - - -

6. WHERE WE WANT TO BE
Economic Development

6.1. By 2017, we want to see positive levels of business births and survivability reflecting a 
competitive business sector that is both resilient and competitive in a changing global 
market.  In addition, through job creation we want to see a trend of continuous 
reduction in the Jobseekers Allowance claimant population.

Employability
6.2. By 2017, we want the percentage of working aged adults with no qualifications to be 

lower in Merthyr Tydfil than the Welsh average and the percentage of adults with level 
1 and 2 qualifications to be higher than the Welsh average.

7. WHERE WE ARE NOW
Economic Development (National Perspective)
The Economy

7.1. In Merthyr Tydfil in 2016, outcomes for the economy are adequate because there 
continues to be positive improvement within the business demography of Merthyr 
Tydfil, with an increase in active enterprises.

4 For care leavers 12 months after leaving care
5 For care leavers 24 months after leaving care



7.2. In addition, the 3-year business survival rates continue to improve and are on par with 
survivability in Wales.  The rate of business births in Merthyr Tydfil is high but so is the 
rate of business deaths; however, they provide an overall positive contribution to active 
enterprise numbers.

SOURCE The active business enterprises per 10,000 population aged 16 to 64

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016 2014

MT (rate) 306 329 344 Increase 21

Wales (rate) 455 466 481

Difference (149) (137) (137) () ()

SOURCE The business birth rate as a percentage of active enterprises

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016 2014

MT (%) 11.3 18.1 15.5 - 2

(count) 130 225 200

Wales (%) 9.40 12.6 12.3

(count) 8,270 11,320 11,345

SOURCE The business death rate as a percentage of active enterprises

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT (%) 10.8 10.9 13.6 - 22

(count) 125 135 175

Wales (%) 10.2 9.20 9.20

(count) 8,950 8,255 8,490

https://statswales.gov.wales/Catalogue/Business-Economy-and-Labour-Market/Businesses/Business-Demography/activebusinessenterprisesperpopulation-by-area-year
https://statswales.gov.wales/Catalogue/Business-Economy-and-Labour-Market/Businesses/Business-Demography/activebusinessenterprisesperpopulation-by-area-year
https://statswales.gov.wales/Catalogue/Business-Economy-and-Labour-Market/Businesses/Business-Demography/activebusinessenterprisesperpopulation-by-area-year


SOURCE The percentage survivability (3 years) of newly born enterprises

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016 2014

MT (%) 56.0 57.9 59.3 Increase 17

Wales (%) 58.8 56.4 60.1

Difference (-2.8) (1.5) (-0.8) () ()

Economic Development (Local Contribution)
The Economy

7.3.  In Merthyr Tydfil, our current contribution to the economy is good because a number of 
our local programmes are targeting business start-ups and making the wider linkages 
into Business Wales.  

7.4.  The local data is imperative to recording the impact of Programmes locally as not all of 
the data captured impacts on the national data and also, shows the importance of the 
Programmes being delivered on the local economy.  The national data is recorded 
through the Inter-Departmental Business Register (IDBR) and covers businesses in all 
sectors of the economy, other than some very small businesses (those without 
employees and with turnover below the tax threshold from which some of our local data 
targets) and some non-profit making organisations. 

7.5. The figure included for 2015 / 16 is high, but this is unlikely to continue post March 
2017.  A direct contributor to the business start-up figure for Merthyr is the Vibrant and 
Viable Places Programme but unfortunately the programme will end in March 2017.  
There is likely to be a successor programme but currently the timescales and themes of 
the future programme are yet to be decided.  The table below shows the impact of the 
programme on enterprise creation. 

SOURCE Business Start Ups Created

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT (count) 86

https://statswales.gov.wales/Catalogue/Business-Economy-and-Labour-Market/Businesses/Business-Demography/businesssurvivalrates-by-area-survivalyear


SOURCE Clients Referred to Business Wales 

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT (count) 92

7.6. Vibrant and Viable Places Programme

 An Enterprise Centre was created at 114 High Street, Merthyr Tydfil using VVP 
Programme funding.  Managed by Tydfil Training, the Centre is the first point of 
engagement for individuals needing business advice and support.  It provides the 
traditional resources (advice on business planning etc.) but this is supplemented 
with both digital and sustainability advice.  The mechanism is available to both new 
and existing businesses. 

 The meanwhile opportunity provides a low-risk entry for entrepreneurs into the 
property market whilst simultaneously reducing vacancy rates in the Town Centre.  
Recent businesses launched include the Bait Shack and Furniture Reborn. 

 The Penydarren Park project was recently launched.  This project enabled a local 
contractor to lead on the project and work with a number of sub-contractors to 
effectively generate income into the local economy.

7.7. Social Enterprise Strategy and Programme Development

a) Following implementation of the Social Services and Well-being Act, the Merthyr 
Tydfil Social Enterprise Network (MTSEN), which includes representatives of the 
local authority, Wales Co-op, VAMT and the third sector, met to discuss reviewing 
the Social Enterprise Strategy and Action Plan  to help organisations access 
possible opportunities.  The Strategy will be reviewed following detailed 
consultation with the third sector and will be completed in 2017.  A health-check will 
also be undertaken on the 29 social enterprises that received funding and support 
through the SEWCED Programme. 

7.8. Destination Management Plan

a) The new Destination Management Plan 2016-18 has been finalised and was 
launched at Merthyr’s Destination Day held on the 7th September.  The event 
focused on achievements to date and outlined the continued development of 



Tourism in Merthyr.  The Plan builds upon the initial products; heritage, culture, 
outdoor activities and business development. Destination Management 
partnerships will now be established and will focus on marketing, changing 
perceptions, activity tourism, heritage development and better management of 
trails infrastructure.  The department will support the Leisure Trust to create 
Merthyr Tydfil as a first class tourism destination.  

7.9. Economic Growth Strategy

a) Cabinet approval was received to create an Economic Growth Partnership which 
would involve both key stakeholders within the Local Authority and a number of 
strategic external partners.  A mapping exercise has been undertaken to secure a 
holistic picture of delivery partners’ programmes (including contract and funding); 
this will enable identification of the employment / training needs of key employers / 
inward investors etc.  

b) Wavehill have been commissioned to develop an Economic Growth Strategy on 
behalf of the Economic Growth Partnership.  It is envisaged that in terms of further 
developing the Economic Growth Strategy and action plan there will be four 
components of work that will need to be undertaken as part of the commission:

- Amalgamate the findings identified within the Skills Review into the current draft 
Economic Growth Strategy Document (action plan) 

- Identify the indicators on a two tier level – firstly, the high level indicators higher 
strategic population levels that have been identified within the current draft 
Economic Growth Strategy and secondly, the programme level / local level 
indicators that the local authority have achieved / aspire to achieve.  For the local 
indicators, benchmarking against other local authority areas will be important 
therefore indicators need to reflect what other areas are recording – particularly in 
relation to ESF Programmes / Work Programmes including Work Programme 
outputs and DWP Work Choice programmes and all Enterprise/Business support 
programmes, national and locally  

- Identify what programmes are currently being implemented (particularly the ESF 
funded programmes) and what the current gaps in delivery are.  Based on these 
findings outline a new programme / policy in future, potentially through new 
opportunities such as the City Deal.

- Develop a scheme of a local operating model to underpin the delivery of the EGS 
identifying its key components, delivery work strands and any gaps and requisite 
remedial action to address these including proposed new project/programme 
development. It is anticipated there would be a need to link work strands directly to 
the strategic cornerstones identified in the skills needs action plan and identify how 
these specifically support the delivery of the EGS. It is expected that this will include 



coverage of issues related to Economic Development, Inward Investment, Skills, 
Education and Training, Education 14+ plus links to the local Poverty strategy.

Economic Development (National Perspective)
Labour Market

7.10. In Merthyr Tydfil in 2016, outcomes for the labour market are unsatisfactory because 
the percentage of working age population claiming Jobseekers Allowance in Merthyr 
Tydfil increased from 2.90% to 3.00%; however; the key message is that from 2012 to 
March 2016 performance has improved.

7.11. There has been no change in the median annual and weekly (gross) pay for full time 
workers in Merthyr Tydfil, with wages in Merthyr Tydfil being among the lowest in 
Wales.

SOURCE The percentage of the working age population claiming Jobseekers Allowance

Annual Performance Data Annual Target LA Rank

2013 2014 2015 2016 Aug 2016 2017

MT (March) 6.40 4.70 2.90 3.00 2.80 Reduce 18

Wales (March) 4.20 3.40 2.50 2.40 2.20

Difference (2.2) (1.3) (0.4) (0.6) (0.6)

SOURCE The percentage of the working age population who are economically inactive

Annual Performance Data Annual Target LA Rank

2013 2014 2015 2016 2017 2017

MT (March) 29.2 28.1 26.7 28.5 Reduce 20

Wales (March) 26.1 24.7 25.6 24.7

Difference (3.1) (3.4) (1.1) (3.8) ()

https://www.nomisweb.co.uk/reports/lmp/la/1946157399/subreports/cc_compared/report.aspx?allInGB=&pivot=total&&sort=2&ascending=
https://www.nomisweb.co.uk/reports/lmp/la/1946157399/subreports/einact_compared/report.aspx?allInGB=&pivot=1&&sort=2&ascending=


SOURCE The median annual pay (gross) for full time workers (£)

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 22,046 21,533 21,859 22,217 Increase 19

Wales 23,918 24,427 24,848 25,178

Difference (-1,872) (-2,894) (-2,989) (-2,961) ()

SOURCE The median weekly pay (gross) for full time workers (£)

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 413 425 439 426 Increase 20

Wales 455 475 480 484

Difference (-42) (-50) (-41) (-58) ()

Economic Development (Local Contribution)
Labour Market

7.12. In Merthyr Tydfil, our current contribution to the labour market is adequate because a 
number of the local programmes are targeting job creation.  The table below outlines 
the job creation figures for 15/16 through both the Vibrant and Viable Places 
Programme and the Effect Programme.  The total job creation figure for both 
Programmes totals 109.5.  These figures are likely to decrease post March 17 as the 
programmes will come to an end but it is hoped that the employability programmes will 
target job creation and will continue to contribute towards the national data namely 
reducing economic inactivity.  The ESF funded Bridges into Work Programme has 
contributed 21 jobs in 2015 and this figure will continue to be monitored moving 
forward. 

SOURCE Job Creation 

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT (count) 130.5

https://www.nomisweb.co.uk/reports/lmp/la/1946157399/report.aspx?town=merthyr%20tydfil
https://www.nomisweb.co.uk/reports/lmp/la/1946157399/subreports/asher_compared/report.aspx?allInGB=&pivot=1&&sort=1&ascending=


Economic Development (National Perspective)
Infrastructure

7.13. In Merthyr Tydfil in 2016, outcomes for infrastructure are adequate because 

The percentage coverage of 3G for all operators

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT - 74.0 76.4 78.0

Wales - 44.2 47.5 54.8

Difference () (29.8) (28.9) (23.2) ()

The percentage coverage of 4G for all operators

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT - - - 35.0

Wales - - - 42.6

Difference () () () (-7.4) ()

The percentage of fixed broadband (superfast) coverage

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT - - - 18.0

Wales - - - 49.3

Difference () () () (-31.3) ()

Economic Development (Local Contribution)
Infrastructure

7.14. In Merthyr Tydfil, our current contribution to infrastructure is good because there has 
been continuous improvement in the overall condition of the road network.  In addition, 
the availability of land for housing development is on par with other local authorities in 
Wales.



SOURCE The year's supply of housing land as determined by the Joint housing Land 
Availability Study

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 3.60 2.90 2.60 2.80 5.00 12

7.15. The supply of housing land is lower than the requirement in TAN 1, therefore a full 
review of the Local Development Plan (LDP) was undertaken.  Following this review, 
Council agreed to prepare a replacement LDP, with the full revision procedure to cover 
the plan period of 2016 – 2031.

7.16. The first stage was the preparation of a Delivery Agreement, which was presented to 
Council on 13 July 2016 and then submitted to Welsh Government.  The Welsh 
Government agreed our approach and work is now underway on the replacement.  The 
expectation is for completion in 2018.

SOURCE The percentage of roads in poor condition (A, B and C roads)

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT 7.94 7.56 5.90 5.10 5

Wales 13.4 13.2 11.9 11.2

Difference (-5.46) (-5.64) (-6.00) (-6.10) ()

Employability (National Perspective)
Skills

7.17. In Merthyr Tydfil in 2016, outcomes for the development of people's skills are 
unsatisfactory because there has been little change to the percentage of working age 
population with no qualifications, which remains above the Wales average.  This 
correlates to the working age population with level 1 and 2 qualifications, where there 
has been little change.

http://gov.wales/topics/planning/planningstats/housing-land-availability-in-wales/?lang=en


SOURCE The percentage of the working age population in employment

Annual Performance Data Annual Target LA Rank

2013 2014 2015 2016 Jun 2016 2017

MT (March) 63.0 65.0 68.2 66.1 66.9 69.7

Wales (March) 67.6 69.5 69.3 71.1 71.3

Difference (-4.6) (-4.5) (-1.1) (-5.0) (-4.4)

TITLE The percentage of the working age population who are qualified below NVQ 
level 2

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 17.8 16.5 16.3 18.0 18.0

Wales 14.4 14.0 13.5 13.4

Difference (3.4) (2.5) (2.8) (4.6) ()

TITLE The percentage of the working age population who are qualified to NVQ level 2 
and above

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 69.4 69.8 70.6 68.3 68.3

Wales 75.0 76.3 77.6 77.1

Difference (-5.6) (-6.5) (-7.0) (-8.8) ()

TITLE The percentage of the working age population with no qualifications

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 12.7 13.6 13.1 13.7 13.7 12.5

Wales 10.5 9.6 8.9 9.5

Difference (2.2) (4.0) (4.2) (4.2) ()

https://statswales.gov.wales/Catalogue/Business-Economy-and-Labour-Market/People-and-Work/Employment/Persons-Employed/employmentrate-by-welshlocalarea-year


Employability (Local Contribution)
Skills

7.18. In Merthyr Tydfil, our current contribution to the development of people's skills is good 
because there has been positive improvement in both measures of education, 
employment and training of young people.  The NEET data shows a reduction to 1.60 
per cent of 16 to 18 year olds and 0 per cent of young people classified as unknown.  In 
addition, a greater proportion of looked after children are also engaged in education, 
employment or training.

7.19. Many of the initiatives that we are providing do not offer level two qualifications or 
above.  The initiatives target those furthest from the labour market, primarily providing 
entry-level qualifications.  The impact of these initiatives will primarily be restricted to 
those individuals with no qualifications. 

7.20. A lesson learned from the successful delivery of a Partnership Strategy for youth 
engagement and progression was the introduction of a standardised approach to 
identifying needs and targeting resources, without removing the existing responsibility 
for pupil support from existing services and schools. 

7.21. When reviewing the Adult Community Learning Strategy; it was found Essential Skills 
had exceeded Families First targets set for 2015/16.  Evaluation form subject 
knowledge before attending sessions was 51% and that this increased to 88% at the 
end of the programme (an increase of 37%.  The approach used has been effective in 
securing these community outcomes.

TITLE The percentage of young adults (aged 16 to 18) not in education, employment 
or training

Annual Performance Data Annual Target LA Rank

2012 2013 2014 2015 2016 2016

MT 6.20 1.90 2.60 1.60 1.60 1.50

Wales 4.20 3.70 3.10 2.80

Difference (2.0) (-1.8) (-0.5) (-1.2) ()



TITLE The percentage of former looked after children in education, employment 
or training at age 19

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT 53.8 50.0 61.5 63.2 63.2 -

Wales 56.4 54.8 59.5

Difference (-2.6) (-4.8) (2.0) () ()

TITLE The percentage of all care leavers in education, training or employment at 12 
months after leaving care

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT - - - - -

Wales - - - -

Difference () () () () ()

TITLE The percentage of all care leavers in education, training or employment at 24 
months after leaving care

Annual Performance Data Annual Target LA Rank

2012/13 2013/14 2014/15 2015/16 2016/17 2016/17

MT - - - - -

Wales - - - -

Difference () () () () ()

7.22. Bridges into Work 2

a) The project is operational, and seeks to support long term unemployed and 
economically inactive living in the non-communities first post coded areas and in 
most cases individuals who have complex barriers such as:

 Substance misuse 
 Significant  health conditions
 Numeracy and literacy issues
 Issues with Mental Health



b) To date the project has successfully engaged with over 120 people with 64 signed 
off as eligible.  With the small geographical target area the target to engage with 
250 individuals was always going to prove a challenge.  The project is completely 
reliant on potential participants providing the adequate elements of evidence in line 
with EU requirements.

SOURCE The number and percentage of adults supported that gain a qualification

Annual Performance Data Current Target Target

2015/16 2016/17 2017/18 2018/19 Oct 2016 2016/17 Programme

MT (count) n/a 64 250

MT (%) n/a 0 50 50

7.23. Working Skills for Adults 2

7.24. Inspire to Achieve

7.25. Inspire to Work (awaiting approval)

7.26. Consider the impact of improving school performance on adult qualification levels

8. WHAT WE NEED TO DO NEXT
Lessons learnt

8.1. In order to reduce the number of cost headings and required budget re-profiles, we 
need projects to group/theme under any future VVP Programme development.

8.2. Feedback from the VVP stakeholder event identified the need to develop a robust 
communication strategy – the communications programme has improved immensely 
with regular press releases, social media updates and launches held to fully promote 
the schemes delivered.  

8.3. The importance of tourism to the local economy has been re-enforced with updated 
figures showing that in the last year, over £66 million was brought into our economy 
and 1.23 million visitors came to the County Borough.

8.4  In 2015/16, a mid-term review of the Single Integrated Plan was undertaken.  During  
this process, the decision was taken to more closely align the Economic Development 
team and the Employability team. 



8.5 Many of the initiatives that we are providing do not offer level two qualifications or 
above.  The initiatives target those furthest from the labour market, primarily providing 
entry-level qualifications.  The impact of these initiatives will primarily be restricted to 
those individuals with no qualifications.

8.6 A lesson learned from the successful delivery of a Partnership Strategy for youth 
engagement and progression was the introduction of a standardised approach to 
identifying needs and targeting resources, without removing the existing responsibility 
for pupil support from existing services and schools.

8.7 There is recognition within NEETs that improving the quality assurance of interventions 
to maximise impact and strengthen information sharing arrangements, particularly for 
the 18 – 24 year olds, is essential to reducing youth unemployment.  This will be a key 
feature in the development of a new 3 year NEET Strategy 2016 – 2019.

8.8 When reviewing the Adult Community Learning Strategy; it was found Essential Skills had 
exceeded Families First targets set for 2015/16.  Evaluation form subject knowledge 
before attending sessions was 51% and that this increased to 88% at the end of the 
programme (an increase of 37%.  The approach used has been effective in securing 
these community outcomes.

8.9 There is recognition within NEETs that improving the quality assurance of interventions to 
maximise impact and strengthen information sharing arrangements, particularly for the 18 – 24 
year olds, is essential to reducing youth unemployment.  This will be a key feature in the 
development of a new 3 year NEET Strategy 2016 – 2019.

8.10 Through the Wavehill Commission for the Economic Growth Strategy, the future reporting 
mechanism for Scrutiny will be developed focusing on the national data and local data and how 
our programmes will impact on both sets of targets.   The Commission will also future on current 
gaps in programmes to help ensure programmes are developed to impact on the data outlined 
within the report. 

New initiatives
8.11 Social Enterprise Strategy and Programme Development 

8.10 Dissemination of the Destination Management Plan and the creation of a formal 
structure of new partnerships enabling the delivery of key actions. 

8.11 The video produced to support the Destination Management Plan will be widely 
presented using social media to outline the range of high quality facilities available 



across Merthyr Tydfil linked to a number of key areas: adventure tourism, heritage and 
culture. 

8.12 Review Local Development Plan 

8.13 Development of the Stage 2 application for Cyfarthfa Castle 

8.14 New job creation through inward investment:
- Trago Mills – 400
- General Dynamics – 250
- Rock UK – 35
- EE – 150 

Gaps in our contribution
8.15 Improving the communication infrastructure (3G, 4G and broadband)

8.16 Increasing people's personal income

9    THE WELLBEING DUTY (SS&WB ACT AND WFG ACT)
9.1 The Social Services and Wellbeing (SSWB) Act became law in Wales on 01 May 2014, 

which changes the way we assess people's needs and the way we deliver services to 
those people, where they will have a stronger voice to decide what care and support 
they receive.

9.2 The Wellbeing of Future Generations (WFG) Act became law in Wales on 29 April 2015, 
which is about improving the social, economic, environmental and cultural wellbeing of 
Wales.

Preparation for the Wellbeing Duty
9.3 The service will contribute to the development of the Economy theme in the Wellbeing 

Assessment, with a particular focus on interpretation and understanding service 
provision.
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